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ONE-MAN SHOW 
Thyrsus’ production 
of “White Rabbit, 
Red Rabbit” has
only one actor 
(Cadenza, pg 3)

UAA CHAMPS 
Men’s basketball 
clinches their 15th 
UAA title with a 
Friday victory 
(Sports, pg 9)

ENVIRONMENTAL JUSTICE CAREER FAIR
(Scene, pg 4)

INVESTIGATION OF ARTSCI DIVERSITY
A breakdown of  faculty diversity in the College of  Arts & Sciences

TOTAL TENURE AND TENURE TRACK PROFESSORS

628 professors 713 professors

370 professors 412 professors

WOMEN PROFESSORS

26% 33%

 28% 34%

AFRICAN-AMERICAN/BLACK PROFESSORS

3% 7%

4% 6%

UNDERREPRESENTED MINORITIES

6% 10%

6% 10%

Data courtesy of the Office of Institutional Analysis and Research. 
Faculty with joint appointments are counted only in the school 
of their primary appointment. Underrepresented faculty includes 
African-American/Black, Hispanic, American Indian, Alaskan or 
Hawaiian native and Pacific Islander. 

Danforth Campus
Fall 2007

Arts & Sciences 
Fall 2007

Arts & Sciences 
Fall 2017

Danforth Campus
Fall 2017

GRAPHIC BY NOA YADIDI

“A really diverse, rich faculty that are interested 
in bringing people along is always key in any 
institution...you do need mentors at a variety of 
levels of your career if you want to continue to 
advance and do well.

—Professor Rebecca Wanzo,
Women, Gender, and Sexuality Studies

The Washington University 
Graduate Workers Union deliv-
ered approximately 500 Valentine’s 
Day-inspired cards to Provost 
Holden Thorp’s office to advocate 
for what they argue are their rights 
on campus as graduate students 
Feb. 14. 

“The purpose of  this demon-
stration was to express to the 
administration what graduate 
students believe are our needs 
and rights,” fifth-year Ph.D. can-
didate Sarah Siegel said. “Instead 
of  being silenced, we decided to 
create valentines to explain to the 
administration what graduate stu-
dent workers need.”

The issues addressed included 
revisions of  healthcare policies, 
guaranteed funding for summer 
research and increased leave for 
parents, according to Siegel. 

“They have asked to meet with 
us a couple of  times, and we’ve 
said no,” Thorp said. “The reason 
is that if  they’re calling themselves 
a union, [and] they meet with us, 
that becomes a meeting that is 
governed by the laws around col-
lective bargaining. Since they’re 
not a union that has been elected 
by a majority of  whatever bargain-
ing unit they may be representing, 
then we don’t feel that we should 
meet with them because we don’t 
want to create any confusion about 
whether there’s a union when there 
hasn’t been an election.”

Following the pulling of  
the union petition with the 
National Labor Relations Board, 

Graduate 
Workers 
Union 
rallies, 
advocates 
for summer 
funding, 
more leave
EMMA BAKER
NEWS EDITOR

CHALAUN LOMAX
STAFF REPORTER

BRENNAN NOAILLES | STUDENT LIFE

The SPOT truck stopped outside the DUC Friday, Feb. 16 to help raise awareness for The SPOT, a place where 
people between 13-24 can access free medical and mental health services in an open and friendly environment. 

A group of  students drafted 
an open letter and petition 
urging Hillel International presi-
dent Eric Fingerhut to rescind 
his endorsement of  Kenneth 
Marcus, a human rights lawyer 
at the Louis D. Brandeis Center 
and President Donald Trump’s 
nominee for assistant secretary 
for civil rights in the Department 
of  Education. 

Marcus—who previously 
served as staff  director of  the 
U.S. Commission on Civil 
Rights and deputy assistant 
secretary for civil rights at the 
Department of  Education under 
former President George W. 
Bush’s administration—is fac-
ing nationwide backlash in light 
of  his nomination, mostly due 

to concerns with his policies on 
campus sexual violence.

Members of  the campus Jewish 
community—J Street U execu-
tive board member and senior 
Brent Efron, junior Nate Turk, 
freshman Julia Greensfelder and 
sophomore Ben Ushman—col-
laborated this past week to draft 
the petition, which they released 
Wednesday. 

“We are outraged that Hillel 
International has prioritized 
pro-Israel politics over protect-
ing survivors of  sexual violence 
when choosing to formally 
endorse Kenneth Marcus,” the 
letter reads.  

The three Israel-focused 
groups on campus—J Street U, 
Washington University Students 
for Israel and Washington 

Students write open letter, 
petition Hillel International 
to rescind endorsement of 
Trump nominee
ELENA QUINONES 
NEWS EDITOR

SEE HILLEL, PAGE 2

As the largest academic divi-
sion at Washington University, 
the College of  Arts & Sciences 
contains 24 departments, eight 
research centers and 12 pro-
grams led by over 400 tenured 
and tenure-track faculty mem-
bers. These faculty members 
are widely renowned for their 
research in disciplines ranging 
from the natural sciences to the 
humanities. However, the diver-
sity of  academic scholarship 
doesn’t bleed over into the racial 
and gender representation within 
the school’s ranks. 

With nearly 70 percent of  all 
undergraduates enrolled in this 
division, the Arts & Sciences 
faculty have a unique respon-
sibility of  forming the bedrock 
of  the education of  Washington 
University students. But as each 
incoming class brings more 
underrepresented students to the 
University, the slowed progress 
in improving diversity within 
faculty becomes increasingly 
apparent.

In light of  the newly released 
data on faculty diversity on the 
Danforth Campus, this story 
represents a series of  conversa-
tions with both administrators 
and faculty to shed light on the 
current state of  faculty diversity 
in Arts & Sciences. What follows 
is an investigation of  current hir-
ing practices and a discussion of  
the unique challenge of  tackling 
gender equity and racial diver-
sity within the College of  Arts & 
Sciences.

ARTS & SCIENCES: 
BY THE NUMBERS 

As of  November 2017, 10 
percent of  the faculty of  Arts & 
Sciences identify as underrepre-
sented minorities, with 6 percent 
identifying as African-American 
and 34 percent of  tenured/
tenure-track faculty identifying 
as women. These numbers are 
nearly identical to the Danforth 
Campus. 

Over the last 10 years, the 
number of  tenured/tenure-
track women faculty has 
increased, from 28 percent in 

2007 to 34 percent in 2017. 
Underrepresented minorities 
constitute 10 percent of  ten-
ured/tenure-track faculty, up 
from 6 percent in 2007. During 
the most recent faculty searches 
in Arts & Sciences, 22 percent of  
total hires identified as under-
represented minorities, while 48 
percent identified as women. 

The continued addition of  
women and underrepresented 
minorities to the ranks of  Arts 
& Sciences faculty reflects the 
broader mission of  the school 
to continue diversifying its fac-
ulty, according to the Dean of  
the Faculty of  Arts & Sciences 
Barbara Schaal. 

During this current academic 
year, there are 13 approved fac-
ulty searches in Arts & Sciences, 
with two in the social sciences, 
five in the humanities and six in 
the natural sciences, respectively. 
While the results of  the searches 
won’t be known until the semes-
ter’s end, Schaal is encouraged 
by the latest round of  searches.

“Every year, I want that nee-
dle to move. I want to have a 
more and more diverse faculty. 

If  things work out this year, 
this will be a very good year for 
recruiting,” Schaal said.

Professor Ignacio Sanchez 
Prado, convener of  the humani-
ties division of  the Affirmative 
Action Monitoring Committee 
(AAMC), noted the willingness 
of  departments to hire diverse 
faculty members. But the key 
issue, Sanchez Prado believes, 
lies in the number of  qualified 
candidates.

 “I think the issue comes from 
the pool. But it’s not because 
we’re not advertising enough. 
It’s because of  the nature of  the 
pools. And this is a very diffi-
cult problem,” Sanchez Prado 
said. “I would say the problem 
in diversity hiring at the faculty 
level is not individual hiring 
practices by individual depart-
ments, but it is rather the lack 
of  commitment of  the academic 
fields at large in forming diverse 
pools of  doctoral students. I 
think that’s where the real prob-
lem is—there’s a problem of  
pipeline.” 

SEE DIVERSITY, PAGE 5 SEE UNION, PAGE 10

THE SPOT: SPOTTED



MONDAY 19
 
Engineers Week Dean’s Breakfast—“Green Aviation: Challenges and Opportunities” 
Engineer’s Club of  St. Louis, 4359 Lindell Blvd., St. Louis 63108, 7:30 a.m.
Featuring Ramesh Agarwal, engineering. For more info and to RSVP: Julie Anderson at 
anderson.julie@wustl.edu or 314-935-8730. 

Dar Williams: Book Reading and Discussion 
Danforth University Center, Goldberg Formal Lounge, 3 p.m. 
Williams will share reflections on her book, “What I Found in a Thousand Towns,” with 
a focus on how academic communities can contribute to the overall community they are a 
part of. A reception and book signing will follow. Co-sponsored by the Office of Residen-
tial Life, the Gephardt Inst. for Civic and Community Engagement, The Writing Center 
and the Brown School.

TUESDAY 20
 
City Seminar: “Building Suburban Power: The Design of America’s Segregated Hous-
ing Market” 
Busch Hall, Room 18, noon 
Paige Glotzer, Harvard U. The City Seminar, in collaboration with the Divided City Ini-
tiative, is presenting four cutting-edge lectures in the Urban Humanities during the month 
of February. 

Lecture: “Revolutionary Suicide: Necropolitics, Radical Agency, and Black Ontol-
ogy” 
Seigle Hall, Room 301, 4 p.m. 
Lisa Corrigan, U. of Arkansas. Sponsored by Program in African and African-American 
Studies.

WEDNESDAY 21 

Assembly Series—“Sticky Fingers: The Life and Times of Jann Wenner and Rolling 
Stone Magazine” 
Knight Hall, Emerson Auditorium, 5 p.m. 
Biographer Joe Hagan outlines their intertwined histories and explains its widespread 
influence on American culture. The Elliot Stein Lecture in Ethics.

DUC Chamber Music Series—Wendy Toh, violin and Xi Chen, piano 
Danforth University Center, Goldberg Formal Lounge, 7:30 p.m. 
A folk-inspired evening. Program online. Sponsored by the Department of Music and the 
Danforth University Center.  

City Seminar: “Revanchist Kigali: Minor Architecture in a ‘World-Class’ City”
Busch Hall, Room 18, noon
Samuel Shearer, Center for the Humanities. The City Seminar, in collaboration with the 
Divided City Initiative, is presenting four cutting-edge lecture in the Urban Humanities 
during the month of February. 
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MON 19
THUNDERSTORMS
67/62

TUES 20
RAIN/THUNDER
69/32

WED 21
CLOUDY
38/32

HILLEL from page 1

The Fraternity and 
Sorority Task Force, 
charged by Vice Chancellor 
for Student Affairs Lori 
White, recently met with 
fraternity and sorority 
chapters to discuss the 
results of  the November 
2017 report on improving 
the culture of  fraternity and 
sorority life on campus. 

The task force first 
convened Sept. 1, led by 
White, Associate Vice 
Chancellor for Student 
Affairs Rob Wild and 
Executive Director for 
Campus Life Leslie 
Heusted. The three hoped 
that the task force would 
help identify the strengths 
and weaknesses of  frater-
nity and sorority life at 
Washington University.

“It’s important to note 
that there are a lot of  peo-
ple in the community who 
are not members of  fra-
ternities and sororities, so 
part of  what we’re trying to 
accomplish is to better tell 
the story of  fraternity and 
sorority life at Washington 
University,” Wild said. 

Many of  the benefits of  
Greek life that Wild dis-
cussed were released in a 
report published by the task 
force in November. The 38 
percent of  Washington 
University students who 
participate in Greek life 
reported to have, on aver-
age, higher levels of  
satisfaction with their 
undergraduate education 
than non-Greek students. 
Greek life members are 
also reported to participate 

more in service and lead-
ership, have more close 
friends and have higher 
undergraduate GPAs.

The task force also 
looked at some of  the chal-
lenges that Greek life at 
the University faces and 
proposed recommenda-
tions for how to address 
these challenges. The four 
recommendations pub-
lished in the report include 
finding ways to promote 
community identity for 
all fraternities and sorori-
ties; making Greek life 
more accessible to all stu-
dents; finding more ways 
to manage risk and safety; 
and improving the staffing 
model to support the needs 
of  the Greek community.

“[Heusted and I] are 
going to visit every chap-
ter, share the report and 
listen to their feedback on 
what our recommendations 
were, whether we are on 
the right track or whether 
there are things they want 
to see addressed,” Wild 
said.

Senior Max Thompson, 
former president of  Beta 
Theta Pi, participated in 
the task force meetings last 
fall and heard the presenta-
tion that Wild and Heusted 
gave to his fraternity about 
the task force’s findings.

“When [Wild and 
Heusted] came and talked, 
chapter seemed to have 
fairly positive responses 
[about the recommenda-
tions]. But they are only 
recommendations, so I 
think it’s tough to have 
too much of  a response to 
actual policies,” Thompson 
said.

Fraternity and Sorority Task Force meets, discusses results from 
November report on improving culture of Greek organizations

Members of the Theta Xi fraternity perform a sketch at their Thurtene facade during last year’s carnival, which they partici-
pated in along with sorority Delta Gamma. Students in Greek life make up 38 percent of Wash. U’s undergraduate population.

JIYOON KANG | STUDENT LIFE

MEGHAN SHARMA 
STAFF REPORTER

Approximately 2500 students are members 
of Greek organization on campus, making up 
38% of the undergraduate student population

about Greek Life at Wash. U.
FAST FACTS

Wash. U. recognizes 25 chapters: 12 Interfra-
ternity Council chapters, nine Women’s Pan-
hellenic chapters, three National Pan-Hellenic 
Council chapters and one multicultural chapter

Around 48% of students who go through IFC 
recruitment receive bids, while around 92% of 
students who go through WPA receive bids

Fraternity and sorority life have been a part of 
Wash. U. campus life for over 100 years

A total of 10 IFC chapters have on-campus 
houses. Zeta Beta Tau owns an off-campus 
house, while Sigma Phi Epsilon will be the 
11th chapter with a house starting in fall 2018

GRAPHIC BY NOA YADIDI

GRACE BRUTON | STUDENT LIFE

Students stand outside Theta Xi’s house during the 
fraternity’s annual Deck the House event. Greek life members 
are reportedly happier than those not involved in Greek life.

University Israel Public 
Affairs Committee—all 
voted to endorse the let-
ter. This is the first time 
all three groups have come 
together to endorse a joint 
statement on an issue.

“We’re just saying that 
we don’t think it’s OK 
to put our Israel politics 
above protecting survivors 
of  sexual assault and sex-
ual violence,” Efron said. 

The concerns outlined in 
the students’ open letter are 
consistent with issues that 
have been raised by other 
Hillel groups across the 
nation, as well as by civil 
rights interest groups. 

Marcus endorsed 
Secretary of  Education 
Betsy DeVos’ policy for 
rollbacks on the Obama 
administration’s Title IX 
guidance, which ensured 

certain accommodations 
for survivors at universities, 
while also dictating higher 
standards for investiga-
tions into campus sexual 
assault cases. If  his nomi-
nation is confirmed by the 
Senate, Marcus can also be 
expected to focus strongly 
on the enforcement of  
Civil Rights Act Title VI as 
it relates to cases of  anti-
Semitism in institutions of  
higher education.

Additionally, Executive 
Director of  Hillel at 
Washington University 
Jackie Levey has formed 
an ad hoc commit-
tee composed of  Hillel 
board members, Hillel 
staff  and students to draft 
a letter rejecting Hillel 
International’s endorse-
ment of  Kenneth Marcus.

“This situation 

coincides with Washington 
University’s efforts to 
improve its Title IX pro-
cesses and facilitate greater 
understanding and com-
munication regarding the 
respective roles of  the 
University’s Relationship & 
Sexual Violence Prevention 
Center and Title IX 
Office,” Levey wrote in 
an email to Student Life. 
“It demonstrates the deep 
need for further conversa-
tion and action on issues 
regarding sexual assault, 
violence and harass-
ment on campus and the 
role that [Washington 
University] Hillel can and 
must play in not only sup-
porting survivors, but also 
promoting change in this 
area.”

Additional reporting by 
Danielle Drake-Flam.



Theatrical performances 
usually come following 
intense rehearsals and 
weeks (or months) of  
preparation.

But Washington 
University’s experimental 
theater student group, 
Thyrsus, took its chances 
Friday, performing Nassim 
Soleimanpour’s “White 
Rabbit Red Rabbit”—a 
show for which the script 
remains hidden to all until 
the play starts on opening 
night. 

“White Rabbit Red 
Rabbit” begins when its 
sole actor is handed a 
sealed manila envelope 
containing a freshly-printed 
script. Until that moment, 
no one has seen the play, 
from the actors to the 
producers. 

Senior Liam Gibbs, a 
member of  the Thyrsus 
executive board, was the 
one to initially propose 

Thyrsus perform the show. 
Gibbs had heard about the 
play in 2016, when “White 
Rabbit Red Rabbit” ran off-
Broadway to rave reviews, 
drawing massive press 
attention. The performance 
featured a different actor 
in its singular role each 
night, with stars including 
Cynthia Nixon, Darren 
Criss and Nathan Lane tak-
ing the stage.

“I thought it was a super 
cool thing,” Gibbs said. 
“And I thought, ‘What 
if  Thyrsus did that?’ 
And it was available for 
licensing.”

While Gibbs had heard 
of  the show, audience 
members and the Thyrsus 
board alike were unsure 
exactly what would happen 
during the production, 
which starred junior Jordan 
Dubin as its sole actor. 
Much of  the play is in 
Soleimanpour’s voice, with 
the actor used as a vessel 
for the playwright to speak 
with the audience.

 Despite being unaware 
of  the script beforehand, 
Dubin kept his energy 
levels high, bantering back 
and forth with the audi-
ence members, running 
around the stage and 
appearing, by all accounts, 
well-rehearsed. 

But Dubin was not the 
only one to speak—the 
show features intensive 
audience participation, 
which begins with the 
audience counting itself  off  
and continues with random 
members being dragged on 
stage throughout. While 
the level of  audience par-
ticipation was surprising 
to many show attendees, 
guests rose to the occasion, 
playing along as rabbits 
through multiple skits.

Soleimanpour, an 
award-winning Iranian 
playwright, wrote of  his 
country’s immense censor-
ship. The play is intended, 
in part, to function as a 
social experiment, address-
ing issues of  complacency 

that arise when living 
under an authoritarian 
regime.  

“I don’t think anyone 
knew to expect,” Gibbs 
said. “We knew there were 
themes of  political oppres-
sion and violence.”

“It was much more meta 
and self-aware than I think 
we all realized it was going 
to be,” sophomore and 
Thyrsus board member 
Madison Lee added.

Along with being more 
reflective and intense than 
the board expected, the 
play also discussed suicide 
at great length—some-
thing of  which the board 
members were unaware. 
When the producers asked 
the licensing agency if  a 
content warning was neces-
sary, they were told there 
was no need. But after 
watching the performance 
itself, the Thyrsus board 
members unanimously 
agreed that a content warn-
ing was in order.

Despite the lack of  

content warning, the 
Thrysus board felt the show 
went well—and praised 
Dubin’s performance.

Next up for Thrysus is 
its production of  “The 
Bald Soprano,” an anti-
play by Eugene Ionesco, 

which will run from April 
20-22. “The Bald Soprano” 
is absurdist in nature and 
therefore sticks to Thrysus’ 
experimental bent. But 
unlike “White Rabbit Red 
Rabbit,” this one will be 
well-rehearsed.
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VOLUME 139, NO. 36

STUDENT LIFE
THE INDEPENDENT NEWSPAPER AT WASHINGTON UNIVERSITY IN ST. LOUIS

Washington University
Student Media, Inc., 

publishers of
Student Life newspaper,

will hold its
Spring Board Meeting
Friday, Feb. 23, 2018Friday, Feb. 23, 2018

in the
Danforth University Center,

Room 248.
The Board of Directors

will take questions and/or
answer concerns from the

public during the openpublic during the open
session of the meeting,

starting at 1:30 pm.
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Delving into the unknown with ‘White Rabbit Red Rabbit’
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EDITOR-IN-CHIEF
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This season of  “The 
Bachelor” is the first in the 
franchise that I have reli-
giously watched. Usually 
I’m the kind of  casual 
viewer who watches the 
highlights and the trending 
section on Twitter. After 
watching the last half  of  
Rachel Lindsay’s season 
of  “The Bachelorette,” 
I was excited to see 
who would be the new 
Bachelor, as usually it’s 
a favorite from a previ-
ous season. Surprisingly, 
“The Bachelor” chose to 
cast Arie Luyendyk Jr., 
the runner up from Emily 
Maynard’s season—over 
five years ago. This week 
begins the last major stage 
of  the show, the hometown 
visits, where Arie and each 
of  his four finalists travel 
to the finalist’s home town 
and meet their family. As 
I am sure you are dying to 
watch the last moments of  
this average season, here 
is a quick rewind for you 
on the major moments 

and characters that have 
defined this season.

The most widely talked 
about “scandal” in the 
show was the age dif-
ference between Arie, 
36, and Bekah M., 22. 
This point of  contention 
came to a head in this 
last week’s episode when 
(now finalist) Tia brought 
it up with Bekah during 
the group date, causing 
Bekah to have one of  the 
best mascara-laden tear 
moments in “Bachelor” 
history. Although Arie 
and Bekah M. had built a 
good relationship, in the 
end Arie gave Tia the final 
group date rose, sending 
Bekah home and Tia to the 
“hometowns” episode.

Our villain this sea-
son was none other than 
Krystal, who was eventu-
ally eliminated during 
Week 6 after a two-on-
one date with Kendall. 
Although most were happy 
to see her go, with her 
went a majority of  the 
drama of  the show. Some 
memorable moments 
included her refusal to 

go to a group date after-
party, her interruption of  
the rose ceremony and a 
Jimmy Kimmel compila-
tion of  interesting noises 
and sounds she made 
throughout the season. 

My personal favorite 
part of  this season was 
the fact that there were 
four Laurens: Lauren 
S., Lauren B., Lauren J. 
and Lauren G. Three of  
the four were blonde and 
pretty much indistinguish-
able from each other. 
Laurens J., G. and S. were 
all eliminated in the first 
three episodes, with only 
Lauren B. still currently in 
the competition.

Lastly, our home-
town finalists are Becca 
K., Lauren B., Tia and 
Kendall. Becca K. received 
the first one-on-one with 
Arie last week and thus 
received the first rose. Tia 
has been a fan favorite 
from the beginning, but 
pulled a 180-turnaround 
on viewers this week when 
she went to Arie to express 
her concern about Bekah 
M.’s age. Kendall has 

always been a bit of  a wild 
card, from when she asked 
Arie if  he would engage in 
cannibalism to when she 
surprised viewers when 
she empathized and tried 
to connect with Krystal. 
Lauren B. was the big 
surprise of  the week, as 
the audience had not seen 
much of  her until just this 
past week, when, to the 
surprise of  everyone, Arie 
declared that he was fall-
ing in love with her.

Despite the surprise last 
episode with Lauren B., 
I don’t expect too much 
more out of  this season. 
Although I am interested 
to see who Arie will 
choose (as is the point 
of  the show), most of  
the drama has gone and 
passed now, and I don’t 
have a specific favorite 
going to hometowns. 
Although, as Rachel’s 
season proved, there is 
still always the chance for 
a huge twist at the end of  
the season, and I can’t wait 
to hear the girl’s perspec-
tives on “After the Final 
Rose.”

Rewind: This season of ‘the Bachelor’ before hometowns
ALANA RAPER
CONTRIBUTING WRITER



Environmental issues 
and social justice are two 
topics that, at first glance, 
can seem disconnected. 
The former is perceived 
as the realm of  privileged 
white activists, while the 
latter encompasses crucial 
fights for equality that are 
often ignored by those 
very same activists. But 
in the interdisciplinary 
subject of  environmental 
justice, the issues that 
impact the natural world 
and those that impact 
humans are inextricably 
intertwined. 

Washington University’s 
Office of  Sustainability 
(OOS) has ramped up its 
efforts over the past year 
to shine a spotlight on 

this all-important topic. 
It recently launched the 
WashU Environmental 
Justice Initiative, which 
includes a steering com-
mittee comprised of  
faculty, staff, and stu-
dents and has produced a 
report on faculty networks 
relevant to environmental 
justice.

The OOS also put on 
an event last October, the 
“Environmental JustICE 
Cream Social,” to intro-
duce students both to each 
other and to the general 
concept of  environmen-
tal sustainability—with 
delicious ice cream as 
an added bonus. This 
semester, they followed 
up on the huge turnout of  
the first event with a new 
iteration: an internship 
fair. The event kept the ice 

cream, the students and 
the environmental justice 
focus and added dozens of  
organizations at the local, 
state and national levels 
who were looking for 
interns in environmental 
justice-themed positions. 
It was a perfect recipe for 
success.

The internship fair was 
held Thursday, Feb. 15, in 
the Goldfarb Commons of  
Goldfarb Hall. The build-
ing, a part of  the Brown 
School, was an appropri-
ate setting to enhance the 
social justice elements 
of  the event, as over 25 
groups presented two-
minute pitches to a captive 
audience. The second part 
of  the evening was more 
free-form, as students 
mingled and chatted with 
representatives of  each 

organization in an intern-
ship fair format.

Senior Annalise 
Wagner, a student 
associate on the OOS’ 
Environmental Justice 
team, was excited about 
the outcome of  the event 
that she planned. The 
turnout, which Wagner 
estimated to be at least 50 
students, was especially 
exciting in compari-
son to the first-ever 
Environmental JustICE 
Cream Social in the spring 
semester of  2017, which 
drew a much smaller 
crowd.

“I think the past few 
events this semester have 
shown there’s a lot of  
interest on campus to 
engage more with these 
issues,” Wagner enthused. 
She added that the 

reaction from attendees 
has so far been positive, 
as many students learned 
about organizations that 
they’d previously been 
unfamiliar with—or were 
unaware that they worked 
on environmental justice 
issues. 

As for the goal of  this 
semester’s ice cream 
social, it was a natural 
progression from the more 
educational nature of  its 
precursors. 

“The past events were a 
lot about trying to foster 
a better understanding 
of  what environmen-
tal justice is and what 
environmental issues in 
St. Louis might look like. 
This event was hope-
fully still allowing the 
space for that but also 
providing students with 

opportunities to actually 
volunteer to help work on 
those issues, rather than 
[only] discussing them,” 
Wagner explained. 

This progression from 
education into action is 
one that Wagner herself  
has experienced in her 
time at Wash. U. A St. 
Louis native, Wagner feels 
that the neighborhoods 
she frequented in her 
pre-college years, includ-
ing Clayton and LaDue, 
existed in their own 
version of  the “Wash. 
U. bubble.” She offered 
access to green space as 
a simple but effective 
example: Growing up, 
Wagner had a park in her 
backyard; she didn’t have 
to think about the fact that 

Dear Katy, 
Someone told me I look 

tired today. I’m about to 
blow a fuse. What do I do? 

—Sleep Deprived and 
Simmering 

Dear Sleep 
Deprived, 

I HATE PEOPLE 
LIKE THIS. You should 
be angry; your anger is 
totally valid. “You look 
tired” really means “You 
look worse than usual, 
and I can say this under 
the guise of  concern.” 
This phrase might seem 
innocent to the person 
saying it, but to the person 
on the receiving end, it’s 
just one more bad thing on 
a normal or maybe subpar 
day. 

If  I “look tired,” it’s 
generally because I’m 
not wearing makeup, 
and my eyes match my 
posture—droopy. In my 
state of  unkemptness and 
complete exhaustion, 

to have this exhaustion 
pointed out is just plain 
rude. It’s kicking a person 
when they’re down. I 
never hear this and think, 
“Aww, they’re so sweet, 
they really care about my 
well-being!” If  you really 
cared about my well-being, 
you’d ask, “How was your 
day?” or “Everything 
OK?” or “You don’t look 
like yourself  today, what’s 
up?” These are ques-
tions that implore me to 
share with you why I may 
or may not look like a 
drowned rat. They make 
me think you care about 
my well-being rather than 
just my appearance. 

The only responses to 
a comment or a question 
like this are some well-
chosen expletives, “I was 
about to say the same to 
you!” or terminating the 
relationship immediately. 
The best answer would 
probably be to explain 
your feelings respectfully 
and open the dialogue. 
This explanation is usu-
ally not received well, 
though—no one likes to 
be criticized! Suddenly, 
it’ll turn into a conversa-
tion concerning your 

hyper-sensitivity, and then 
you’ll find yourself  trying 
to defend every decision 
you’ve ever made (or 
maybe that’s just me).

One strategy that’s been 
brought up to me is just to 
always look tired. If  that’s 
your main look, no one 
can ever comment on it 
being out of  the ordinary. 
If  you never try, no one 
will ever have expecta-
tions for you. Never put 
on makeup, never shower, 
never sleep, never eat 
and simply look on the 
brink of  death 24/7. Just 
kidding—please don’t do 
that. It is an interesting 
sentiment though. It’s 
kind of  like when a person 
with naturally curly hair 
straightens their hair once 
a year and then everyone 
freaks out and doesn’t 
recognize them. (This 
happened to me once and 
I can’t tell if  I liked it or 
not.) If  you only try once 
or twice a month, then 
you being tired is never 
commented on, and you 
looking nice is always 
commented on. 

Another strategy would 
be to just never look tired. 
Easy, right? I guess you 

could just always get 
plenty of  sleep and 
never get sick. Or 

you 

could be one of  
those scary people 
who refuse to go 
out in public unless 
they look their best. It 
is a good sentiment, but 
it puts the blame on the 
victim of  this insensi-
tive comment. Maybe we 
should be teaching people 
to have tolerance for those 
of  us who don’t look like 
we stepped off  the set of  
“Riverdale” every day. 

People who make this 
comment are usually 
inherently insecure. It’s a 
way for them to feel good 
about their own upstand-
ing appearance that day. 
So maybe what you should 
do is compliment them. 
Give them that little bit of  
a boost, hype them up and 
they might emerge from 
their self-involved bubble 
to ask the real questions 
about the inner you, not 
the outer you. 

I don’t want to alien-
ate all of  the people who 
have ever said this with 
no ill intent in mind. I 
could see someone saying 
this just out of  surprise. If  
you have such high regard 
for someone, sometimes 
you don’t think of  them 
as a person who could be 
tired, and it throws you 
off. Even though they’re 
saying, “You look tired,” 
they might really mean, 
“You’re a real human, 
too? Since when?” In this 
case, it’s best to just ignore 
it. You could be mad that 
the guise is gone and that 
the jig is up, but if  any-
thing, this person knows 
you a little better now. If  
they’re going to hold that 

against you, then 
you don’t really want 
them to know you 

then, do you? 

Moral of  the story: I’m 
so sorry this happened. 
You have every right to be 
angry. I hope things start 
getting better. You have 
my full permission (which 
means next to nothing) to 
terminate the relationship 
if  you’re feeling feisty or 
to gas them up. There’s 
no wrong answer in this 
scenario besides taking 
this insensitive comment 
to heart. You look tired. 
Humans get tired. You’re 
human. Being tired is a 
symptom of  being human. 
I simply ask that you’re 
proud of  the reason that 
you look tired. 

—Katy Hutson, Senior 
Scene Editor 
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You look tired too, you conniving snake

ILLUSTRATION BY JOSH ZUCKER

Environmental justice, jobs and ice cream: Office of Sustainability 
event connects Wash. U. students with St. Louis organization 
HANUSIA HIGGINS
SENIOR SCENE EDITOR

SEE OOS, PAGE 6

Students attend the Office of Sustainability’s internship fair in the Goldfarb Commons of 
Goldfarb Hall. The event followed up on an October 2017 OOS event, an ice cream social.

Students attending the Office of Sustainability’s internship fair, an effort to shine a spotlight on 
environmental justice issues, eat ice cream while looking at potential internship opportunities.
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DIVERSITY from page 1 

ENSURING 
EQUITY IN THE 
RECRUITMENT 
PROCESS

In order to recruit 
diverse faculty, a close 
examination of  hiring 
practices must be con-
ducted in order to ensure 
that there aren’t additional 
barriers to entry for under-
represented candidates 
during the recruitment 
process.

The process of  opening 
a search for a tenured/ten-
ure-track faculty decision 
first requires a depart-
ment to submit a detailed 
request to the Office of  
the Dean of  the Faculty 
of  Arts & Sciences, 
headed by Schaal. All 
requests are evaluated 
by the dean’s academic 
planning committee, who 
assesses the priority levels 
of  these requests, rang-
ing from “high priority” 
and “medium priority” to 
“save for next year.” Once 
a department is approved 
for a search, it creates a 
description detailing the 
desired qualifications and 
areas of  research it’s look-
ing for. 

Departments can pursue 
two routes of  recruiting 
faculty: The traditional 
route is a national search, 
in which a job opening 
is advertised to all can-
didates. Less common is 
the target of  opportunity 
hire, which represents an 
opportunity to recruit an 
outstanding candidate 
whose teaching and schol-
arship will enhance the 
diversity of  the faculty. 
Both kinds of  searches 
require the approval of  the 
AAMC, whose purpose is 
to monitor all full-time, 
tenure-track searches 
in Arts & Sciences. The 
dean of  Arts & Sciences 
appoints a committee—
comprised of  three tenured 
faculty members—for each 
academic division (human-
ities, social sciences and 
natural sciences) to ensure 
that each search com-
mittee seeks as diverse a 
pool of  applicants as pos-
sible. While they have no 
say in who is hired by a 
department, they oversee 
how the hiring process is 
conducted. 

The hiring committees 
must ensure that their 
advertisement doesn’t con-
tain language that favors 
a certain demographic. 
According to Schaal, the 
scope of  an advertise-
ment plays a large part in 
the University’s ability to 
attract a diverse pool of  
candidates. 

“A search that’s focused 
very narrowly will have 

a less chance of  being 
approved than one that is 
searching broadly,” Schaal 
said. “It’s a very impor-
tant thing to do because 
it opens up a search to 
diverse candidates. And 
we’re seeing increased 
recruitment of  diverse 
candidates. It means that 
you have the opportunity 
to recruit someone in an 
area that sometimes isn’t 
quite to the heart of  what 
the search committee was 
thinking, but they turn out 
to be fantastic and open 
to all kinds of  new possi-
bilities. So, a wide net, I 
think, is very important.” 

If  pursuing a national 
search, the department 
must widely advertise this 
opening by entering it into 
the national database, and 
other databases that are 
targeted toward under-
represented individuals, 
such as a disciplinary 
affinity organization for 
underrepresented aca-
demics. In addition to 
providing feedback on 
the scope of  searches, 
the AAMC ensures that 
as finalists are invited to 
campus for interviews, 
the makeup of  the finalist 
pool mirrors that of  the 
applicant pool, according 
to Sanchez Prado. 

“What I have to see is 
that the people who are 
invited to different inter-
view processes...[that] 
it’s not underrepresent-
ing people as represented 
in the pool. Making sure 
those numbers are not off. 
So, we will be OK if...the 
proportions of  the final-
ists match the proportions 
in the pool or maybe the 
department is making an 
additional effort to bring 
a little bit more of  under-
represented candidates as 
represented in the pool. 
What would not be accept-
able is if  it’s in favor of  
the non-underrepresented 
groups,” Sanchez Prado 
said. 

During national 
searches, a department can 
pursue alternate methods 
of  hiring to increase the 
likelihood of  a candidate 
accepting the job offer. 
These methods are cluster 
hiring and partner hiring. 
Cluster hiring allows a 
department to hire mul-
tiple scholars into one 
or more academic units. 
According to Schaal, such 
a method makes a posi-
tion more attractive to 
the candidates because it 
allows the candidate to 
have a colleague imme-
diately upon arrival and 
helps to foster professional 
collaborations. These con-
nections also function as a 
key retention method. 

In many cases, the 
ability of  a candidate to 

join the faculty of  Arts 
& Sciences is dependent 
upon the ability of  spouse 
or partner of  the candi-
date to find employment. 
Whenever possible, Arts 
& Sciences tries to work 
with other departments 
and St. Louis-area busi-
nesses to help spouses find 
employment. However, 
this method of  hiring often 
causes difficulties in the 
hiring process. 

“Spousal hires are a 
challenge. We have a pro-
gram with Saint Louis 
University to try and help 
with spousal hires. I know 
the deans at a couple of  
other places, and we try 
to contact them when we 
have spousal hire issues. 
What works best is spou-
sal hires that are done in 
the Washington University 
community in different 
schools. We’ve hired a 
number of  spouses for peo-
ple that have been hired at 
the medical school and 
vice versa. So, it’s often 
done on an individual 
basis, depending on what 
position the spouse would 
like to have and what’s 
available. It’s a rather com-
mon thing,” Schaal said. 

According to Sanchez 
Prado, Washington 
University’s status as 
medium-sized, research 
university limits its ability 
to accommodate all part-
ner hires at such a higher 
rate. 

“Here, faculty resources 
are more limited. Because 
the economic capacity 
of  the University to hold 
tenure-track lines is dif-
ferent. You have to make 
sure that the department 
that is hiring the partner is 
comfortable. Sometimes it 
is the case, but sometimes 
it is not,” Sanchez Prado 
said. 

RETENTION 
AND THE 
IMPORTANCE 
OF 
INSTITUTIONAL 
SUPPORT 

After a tenured or ten-
ure/tenure-track faculty 
member is hired, the issue 
shifts from recruitment to 
retention. 

Broadly speaking, Arts 
& Sciences approaches 
tenure at two different lev-
els: preemptive retentions 
and responses to specific 
job offers that a faculty 
member may receive, 
according to Schaal. 

“I think the issue is 
we’ve hired really, really 
great people. People that 
are going to be at the top 
of  their game,” Schaal 

said. “When they become 
renowned, then other 
universities try to recruit 
them away because, like 
us, they want to diver-
sify their faculty. So, that 
retention issue is a really 
important one…That’s 
going to be a challenge in 
the future.” 

More often than not, 
retention concerns the 
institutional support 
offered to a faculty mem-
ber in Arts & Sciences. 
Specifically, for indi-
viduals recruited at the 
assistant professor level, 
retention efforts are more 
focused on mentoring, 
providing support for 
research and teaching and 
opportunities to serve on 
university committees. 

Rebecca Wanzo, associ-
ate professor of  Women, 
Gender, and Sexuality 
(WGSS) studies, who was 
the first tenured hire in 
the WGSS department, 
notes that forming con-
nections with mentors can 
be particularly challeng-
ing for underrepresented 
individuals. 

“I think the problem 
that people have recog-
nized in terms of  diversity 
is that with underrep-
resented people, the 
informal connections 
that people build often 
don’t happen with people 
of  color,” Wanzo said. 
“You’re not invited as 
often to people’s homes 
for dinner. You’re not in 
the same social circles. So, 
sometimes that happens 
and that has cost, that 
informal intimacy where 
people feel invested in you 
personally.”

Wanzo also noted that 
underrepresented junior 
faculty don’t always 
account for the need to 
have multiple mentors and 
the fact that the mentoring 
process may become less 
intentional after earning 
tenure.  

“Having a diversity of  
mentors is also impor-
tant when some mentors 
don’t work out. You can’t 
have one person who you 
depend on for everything,” 
Wanzo said. “A really 
diverse, rich faculty that 
are interested in bringing 
people along is always key 
in any institution. And 
again, you do need men-
tors at a variety of  levels 
of  your career if  you want 
to continue to advance and 
do well. And I think that 
sometimes that drops off, 
particularly post-tenure, 
for some people.” 

An additional burden on 
junior faculty comes in the 
form of  university service. 
For women and underrep-
resented people of  color, 
administrative labor and 
service labor can distract 

from academic research, 
according to Wanzo, and 
hiring more underrepre-
sented individuals will 
ease the burden on those 
who are routinely asked to 
do university service work. 

“One of  the things I can 
say is that the population 
of  the faculty of  color 
in Arts & Sciences has 
grown exponentially since 
I’ve gotten here—which 
means that I’m not called 
upon to do as much as I 
was when I first got here,” 
Wanzo said. “That’s the 
other thing to understand 
about people succeeding 
professionally is that if  
you increase diversity...
institutional service obli-
gations aren’t as high since 
you’re not only of  only 
two or three people that 
are always asked to be on 
committees.”

A combination of  both 
departmental and insti-
tutional support is key 
in ensuring that once 
brought here, underrepre-
sented and women faculty 
have the proper amount 
of  support to feel that 
Washington University 
is a place where they can 
thrive. Sanchez Prado 
identifies institutional sup-
port for a faculty’s field 
as a key aspect of  reten-
tion. He cites the lack 
of  U.S. Latinx studies at 
Washington University as 
an example of  how infra-
structure feeds into faculty 
recruitment and retention.   

“If  you make an offer 
to a young Latinx fac-
ulty member, some of  
them are going to come 
because the job market 
is very tight. But if  that 
candidate has another 
offer, they’re going to go 
to the place that has more 
infrastructure in their 
field,” Sanchez Prado 
said. “Infrastructure in 
the field is important, at 
least as far as the social 
sciences and the humani-
ties go, to bring people of  
Latinx heritage. Beyond 
everything, it’s just self-
preservation. You’re more 
likely to be more valued at 
an institution that values 
your field.”  

INSTITUTION-
ALIZING EQ-
UITY: WHOSE 
RESPONSIBIL-
ITY IS IT? 

The unique challenge 
in carrying out the vision 
of  a more diverse fac-
ulty is that Washington 
University operates 
under the organizational 
model of  “shared gover-
nance,” according to Vice 
Provost Adrienne Davis. 

Faculty members control 
some core parts of  the 
University’s mission as 
they make decisions on 
both hiring and curricu-
lum. A top-down approach 
to implementing equitable 
hiring and retention prac-
tices is incompatible with 
the decentralized structure 
of  our university, Davis 
said. 

“In one way, we could 
think, ‘The University 
should do this thing and 
make it required for every-
body.’ But we know that 
won’t work because we 
know that the disciplines 
have different needs; the 
schools have different cul-
tures,” Davis said. “It’s 
trying to find what is the 
right balance between 
centralization and decen-
tralization. How much 
belongs in the individual 
academic units, and how 
much belongs in a central-
ized place?”

Furthermore, the defini-
tion of  “academic unit” 
and “centralization” vary 
based on which division 
is being considered. For 
the School of  Law, where 
Davis holds an endowed 
professorship, the unit is 
the school—the dean of  
the law school is in charge 
of  everything related to 
that division. But for Arts 
& Sciences, which con-
tains many departments, 
the question of  how to 
implement diversity prac-
tices is more complex. 
The structural differ-
ences between academic 
divisions at Washington 
University complicate the 
ability of  Arts & Sciences 
to follow the template for 
diversifying faculty that 
is being used in other 
divisions. 

Furthermore, the chal-
lenge isn’t just related 
to increasing the num-
bers, according to Davis. 
Rather, changing cultures 
within the University is 
the ultimate goal and one 
that is inhibited by the 
University’s decentralized 
structure. 

“The culture and cli-
mate piece is not…moving 
the way we need to see it 
move. As challenging as 
it is to increase numbers, 
part of  what we’re learn-
ing is that it’s even harder 
to change culture and cli-
mate. For any institutional 
organization, it’s harder 
to change the daily expe-
rience people have,” Davis 
said. “The question of  
how you change culture 
and climate in organiza-
tions that are structurally 
decentralized, designed 
to be decentralized and in 
fact couldn’t function if  
they weren’t decentralized 
is one of  the great ques-
tions of  our time.” 

JOIN. WRITE. WIN.
visit studlife.com/getinvolved for more infoStudent Life
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WAIT,
WHAT HAPPENED?

WE’LL TELL YOU.
— STUDENT LIFE

for the majority of  
St. Louis residents, 
green space is not very 
accessible.

This example is directly 
applicable to student life at 
our beloved university, too.

“As Wash. U. students 
on our campus, we have 
a lot of  access to green 
spaces outdoors; we have 
Forest Park nearby, and 
we don’t have to worry 
about lead poisoning or 
radioactive waste nearby,” 
Wagner pointed out. “It’s 
easy to not be aware of  
that privilege. So, I think 
learning that there are 
people just 20 minutes 
away [who] don’t enjoy 
the same privileges and are 
really impacted by envi-
ronmental burdens—it’s 

important to be aware of  
the space and community 
you’re living in.”

“It’s been very interest-
ing to see how Wash. U. 
can be very insulated from 
these issues but also just 
St. Louis as a city can have 
these pockets that are very 
isolated—that aren’t really 
facing these environmental 
justice issues—which is 
kind of  the whole point 
of  environmental justice, 
that certain communities 
are disproportionately 
affected,” Wagner contin-
ued. “But, reflecting on 
my experience, with not 
being aware that I have 
those benefits, motivated 
me to learn more about 
environmental justice and 
to see what I could do to 

make other people make 
connections, to try to bet-
ter the situation here.”

Wagner emphasized 
that simply attending 
Washington University 
is an opportunity that 
gives students invaluable 
tools, which they can use 
for causes like promoting 
environmental justice.

 “An education here, 
and more involvement 
in student groups and 
volunteer opportunities, 
can help people pursue 
something that they’re 
really passionate about,” 
she said. 

This is true even—or 
especially—for students 
who aren’t from St. Louis, 
or who plan to leave the 
city after graduating. 

Wagner says, “Because St. 
Louis is more of  a smaller 
city with room to grow, it 
means that involvement 
with nonprofits or local 
government can have a 
really large impact.”

As students hunker 
down to prepare for exams 
and cloister themselves 
in Olin Library writing 
papers, it’s important 
not to forget to look 
outward—engaging with 
the St. Louis community, 
making efforts to learn 
about it and actively 
working on issues like 
environmental justice. 
For students looking to 
get involved, the Office of  
Sustainability’s website is 
a wonderful first step into 
education and action.

OOS from page 4 

Your favorite obscure and ridiculous acronym for something at Wash. U.
SCENE STAFF

Students at the Office of Sustainability’s Feb. 15 event 
seek out potential career options available in sustainability.

COURTESY OF CASSANDRA HAGE

Here at Washington 
University, we have an 
accumulation of  some 
very bright and creative 
minds. In my time here, 
I’ve been impressed and 
almost fearful of  how far 
Wash. U. terms, places 
and locations can be 
twisted into the weird-
est acronyms and words. 
With a campus already 
filled with acronyms for 
locations that visitors and 
pre-freshmen simply don’t 
understand, it’s a wonder 
we even want to come up 
with more. For those of  
you looking to widen your 
niche Wash. U. vocabu-
lary, here’s Scene’s Staff  
favorite, strange Wash. U. 
terms. 

WUWU: Wash. U. 
Women’s Ultimate 

It’s a pretty self-explan-
atory and reasonable 
acronym, but it makes 
me chuckle every time 
I hear it. Instead of  just 
saying the acronym letter 
by letter, it’s generally pro-
nounced “woo-woo,” like 
you are mimicking some 

kind of  monotonous siren. 
I love it so much because 
I think without this catchy 
acronym, I’d have no idea 
we had a women’s ulti-
mate frisbee team, or even 
an ultimate frisbee team in 
general. I can just imagine 
spectators at their game 
screaming “WOO-WOO” 
in all of  their Wash. 
U. regalia as unknow-
ing bystanders look on 
slightly confused (but also 
inspired?). It’s a great 
marketing technique—and 
I’d imagine it makes for a 
great cheer. 
—Katy Hutson, Senior Scene 
Editor

WUSICE: Washington 
University Students for 

International Collaboration 
on the Environment

I love the members 
of  this environmen-
tally friendly club, and 
its intentions are as 
noble as can be, but 
“Washington University 
Students for International 
Collaboration on the 
Environment” is way 
too long and too hard 
to remember to be the 
most effective club name. 
I guess that’s where the 

utility of  the acronym 
comes in, but in my opin-
ion, any acronym over 
four (or five, max—I’m 
looking at you, WUSTL) 
letters is a few too many. 
WUSICE, I love you, 
but take a page from the 
Student Sustainability 
Board and rebrand. 
—Hanusia Higgins, Senior 
Scene Editor

IPH: Interdisciplinary 
Project in the Humanities 
I don’t know if  this 

acronym is ridiculous, but 
it’s definitely obscure. IPH 
stands for Interdisciplinary 
Project in the Humanities, 
a rigorous, interdisciplin-
ary program that combines 
multiple areas of  interest. 
The grueling program 
loses most of  its members 
part of  the way through 
their freshman year, so 
chances are good that 
you’ve never heard of  it at 
all. During sorority recruit-
ment this year, a student 
told me she was an IPH 
major. “Oh, my suitemate 
is too,” I replied. I swear 
she almost cried tears of  
joy because she was SO 
happy someone finally 
knew what she was talking 

about. 
—Ella Chochrek, 
Editor-in-Chief

SE7EN: ???
Now to be completely 

honest, I’m not actu-
ally sure whether or not 
SE7EN is an acronym. 
That being said, a secret 
Wash. U. group with 
alleged ties to the admin-
istration probably has 
more to hide within its 
name, besides than the fact 
that the society is really 
named Red Bones. Now, 
this brings up the question 
of  the middle letter/num-
ber. Is it supposed to be a 
seven in the acronym or a 
“v”? We have no way of  
knowing what this super-
secret acronym could be. 
It could be Secret Elect 
‘76 Elements of  Narnia, 
where ‘76 is a reference to 
1776, which is furthermore 
an homage to George 
Washington. Just as likely 
is the acronym Students 
Entertaining Very Exciting 
Notions. All of  this is to 
say that since SE7EN is 
most definitely (probably) 
a super-secret acronym, 
the average Wash. U. 
student will have to remain 

in the dark as to what the 
true meaning of  it is, and I 
think that makes the acro-
nym that much better.
—Josh Zucker, Staff  Writer

The 560: The 560 Music 
Building 

It’s not an acronym; 
this is a name that liter-
ally means nothing if  
you don’t already know 
what people are talk-
ing about. “The 560” is 
what those of  us who 
are lucky enough to have 
ever taken a Wash. U. 
music class call the 560 
Music Building. The 560 
Music Building is called 
that because it is in fact 
located not on campus but 
on 560 Trinity Avenue, 
just south of  the Delmar 
Loop. This is not some-
thing that the phrase, “I 
have to go to the 560 for 
class” really conveys, and 
honestly, the only reason 
you would understand 
that sentence is if  you 
had also had a class at 
the 560. That’s too bad, 
because the Department 
of  Music hosts some 
really wonderful concerts 
in the building, so there’s 
no reason that we should 

hide it with some kind of  
secret code.
— Jon Lewis, Senior Editor

WUPHF
How has anyone 

not yet mentioned 
the famous WUPHF 
yet? On season seven, 
episode nine of  “The 
Office,” Ryan Howard 
launches WUPHF.com, 
his startup social media 
software company, 
which he markets to his 
fellow Dunder-Mifflin 
employees as the next 
big thing. The service 
sends a message to your 
friend’s home phone, cell 
phone, email, Facebook, 
Twitter and home screen 
instantaneously; it’s the 
do-everything app. But as 
Ryan’s investors realize 
it’s not exactly a money-
making machine, they 
urge him to pounce on 
the one offer he has—not 
from another technology 
company, but from the 
(not real) Wash. U. Public 
Health Fund. The show, 
of  course, is timeless, and 
Wash. U. is forever part of  
its legacy. 
—Rohan Gupta, Senior 
Editor
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The Olympic Games a are 
a truly spectacular event, an 
exhilarating, highly orga-
nized, two-week display of  
the best athletes the world 
has to offer. In the past 
week, the 2018 Pyeongchang 
Winter Olympics have 
delivered inspirational stories 
of  people from around the 
globe who overcame great 
odds to achieve success.

The 1904 Olympics, held 
in the city of  St. Louis, were 
none of those things. They 
were exploitative, dangerous, 
drawn-out, poorly planned 
and incredibly ridiculous. 
Please do not misunderstand 
me: They were very dumb 
and bad.

Last week, Washington 
University announced the 
installation of an “Olympic 
Rings” sculpture to com-
memorate St. Louis’ role 
as host city for the 1904 
Olympic Games. Chancellor 
Mark Wrighton is quite 
excited. He should not be. 
Perhaps he is unaware of  just 

how dumb and bad these 
games were.

The 1904 Olympics 
were the first hosted in the 
United States. While most 
modern Olympics take place 
over two weeks, the 1904 
Olympics took over four 
and a half  months. They 
coincided with the 1904 
World’s Fair, which was also 
in St. Louis. The games were 
originally slated to be held 
in Chicago, but St. Louis 
decided to plan their own 
athletic events to upstage 
Chicago.

The Olympic commis-
sioner, who didn’t like the 
idea of two large athletic 
events at the same time in 
the same region, gave in 
and just moved the official 
games to St. Louis. The 
commissioner, however, was 
completely uninvolved with 
the games and stated that 
“the Olympiad would match 
the mediocrity of  the town.”

While not part of  the 
official Olympic Games, 
Olympic Organizer James 
E. Sullivan also held 
“Anthropology Days,” 

aka the “Non-Scientific, 
Super-Racist Days” because 
their only purpose was to 
prove that white, American 
athletes were superior to the 
“savages” of other nations. 
Olympic-style sporting 
events were held alongside 
events like tree climbing, 
fighting and mud-slinging. 
In the 100-meter dash, 
non-American competitors 
were not told the rules of  
the event. The officiators 
just shot off  a starting gun 
and expected non-English 
speakers to figure it out. 
This is really just the tip of  
the racism displayed at the 
World’s Fair, which featured 
reenactments of  the Boer 
War and zoo-like villages of  
native peoples from around 
the world.

The Olympic Games 
themselves were a ridiculous 
disaster. Yes, there were 
some good things. American 
gymnast George Eyser, who 
had a wooden leg, won six 
gold medals. The games also 
introduced the now-familiar 
gold, silver and bronze med-
als for winners. 

But the bad truly outshines 
the good here. Many of the 
events were held throughout 
the summer alongside non-
Olympic events, including a 
YMCA basketball game. 

The marathon event, 
however, was the epicenter 
of  this stinking display. It 
had the highest dropout rate 
of  any Olympic marathon. 
The event was held in 
90-degree heat in the middle 
of  the St. Louis summer. 
If  you’re familiar with St. 
Louis summers, you can 
see where this is heading. 
To make matters exponen-
tially worse, Sullivan, who 
wanted to study the effects 
of  purposeful dehydration, 
only established two water 
stations...in St. Louis...in the 
summer.

The course, which began 
at Wash. U.’s own Francis 
Field, was mostly dust. 
But, wait, the course also 
had rough stones! The road 
was active, so cars driving 
by kicked up extra dust, 
which clogged the runners’ 
throats. A race favorite, John 
Lordon, collapsed while 

vomiting about two blocks 
from the start. Len Tau, one 
of the two South African 
runners, was chased a mile 
off  course by feral dogs. He 
evaded the dogs and, impres-
sively, finished fifth.

The most admirable com-
petitor was Felix Carbajal. 
A Cuban mailman who 
raised money to attend the 
Olympics by putting on 
running exhibitions in his 
home country, Carbajal 
ran the marathon wearing 
a long-sleeved shirt, a beret 
and street shoes. During 
the race, Carbajal ate some 
rotten apples from a nearby 
orchard and was soon lying 
on the ground with stomach 
cramps. He eventually got up 
and finished fourth place.

The first runner to cross 
the finish line was Fred Lorz, 
who, after some stomach 
cramps of his own, jumped 
in a car for most of  the 
race. Nearing the end of the 
course, Lorz was feeling bet-
ter and decided to finish on 
foot. He entered the stadium 
to massive cheers and, when 
it was discovered he hadn’t 

actually run most of  the 
race, played it off  as a joke. 

The legitimate winner was 
Thomas Hicks, who was fed 
strychnine (a common stim-
ulant at the time) and brandy 
by his coaches and suffered 
severe hallucinations before 
reaching the finish line. Thus 
ended the 1904 marathon.

While some of the 
athletes who were subjected 
to these games certainly 
deserve recognition for 
simply surviving, lauding 
the organizational prowess 
and the “Olympic Legacy” 
of St. Louis with a landmark 
sculpture at the marathon’s 
starting point requires an 
ignorance of the event’s 
history. 

If  you truly want to honor 
these games, put on your 
long-sleeved shirt, beret 
and street shoes, trod out to 
Francis Field on a humid St. 
Louis summer day, and eat 
some rotten apples. Maybe 
let loose some wild dogs. 
Breath in some thick dust. 
Then, you’ll surely feel the 
Olympic pride surge inside 
you.

T
he St. Louis Board 
of Aldermen’s 
public safety com-
mittee passed a bill  

that would establish a buffer 
zone of eight feet around 
the driveway and sidewalk 
of any healthcare facility 
Wednesday. This proposal, 
which includes Planned 
Parenthood locations, marks 
a clear step toward further 
protection of the rights of  
those who wish to use the 
facility in question, whether 
it be a hospital, urgent care 
clinic or women’s health 
facility. 

The drafted bill specifically 
prohibits loitering on and 
“creating any obstruction” 
within the buffer around 
points of access to the facil-
ity, a tactic often used by 
protest groups outside of  
women’s health clinics. The 
law specifically allows access 

to those entering and exiting, 
law enforcement officials 
and first responders or just 
innocent passerby just using 
the sidewalk. 

This precedent is of partic-
ular importance for Planned 
Parenthood facilities, which 
are regularly the location 
of often violent protests by 
pro-life demonstrators. In 
2017, the Central West End 
Planned Parenthood facil-
ity made 73 calls to the St. 
Louis Metropolitan Police 
Department, most of which 
were reports of blocked 
traffic (for those entering and 
exiting the facility) and for 
disturbing the peace. The 
amount has doubled since 
2015, and enforcements 
under current regulations are 
often hard or impossible to 
implement. 

Patients at medical 
facilities—hospitals or 

otherwise—already face 
obstacles to access, with any-
thing from a lack of reliable 
transportation to the physical 
distance to locations that 
accept their form of payment 
or insurance. The added 
worry of congestion or 
harassment is something that 
should be prohibited by law; 
no one should be subjected to 
terrorizing tactics for merely 
seeking medical treatment. 

Those against the bill, 
mostly pro-life organizations, 
claim that it violates their 
First Amendment right to 
free speech. Free speech is, 
of course, a good thing. Hate 
speech, on the other hand, is 
not. Shoving graphic pam-
phlets into the faces of those 
trying to access basic health 
services, is not. Blocking traf-
fic by reaching into the cars 
of patients, is not. Falsely 
posing as a designated safety 

escort for patients, is not. The 
Student Life Editorial Board 
fully supports free speech as a 
concept, just, please, exercise 
this right a little farther away. 

In the seemingly never-
ending cycle of tragedy after 
tragedy in the news, it’s nice 
to hear something about 
good people making a good 
idea come to fruition every 
once in a while. This local, 
tangible change has the 
potential to positively affect 
the safety of all patients at 
medical centers in the St. 
Louis area, and it especially 
promotes the protection 
of those receiving services 
at Planned Parenthood 
facilities.

Brian Westbrook, the 
executive director of the 
Coalition for Life St. Louis, 
has pledged to call every 
alderperson to protest the 
bill’s passing. If  you believe 

in the protection of women’s 
rights in St. Louis, call your 
representative or fill out the 
online form to counteract 
each of his attempts. Fight 
for the bill; make it known 
that it is important to you. 

The measure will now 
continue on its 14-month-
long journey to the full Board 
of Alderman for a vote next 
week. While you can voice 
your support by calling 
your representatives, you 
can also demonstrate it by 
directly helping the women 
it protects. Organizations on 
campus like WU Student 
Advocates for Reproductive 
Rights promote women’s 
health education by hosting 
events and advocating for 
the expansion of healthcare 
access through community 
service, while non-Wash-
ington University affiliated 
groups like Women’s Voices 

Raised for Social Justice, 
NARAL Pro-Choice 
Missouri and Planned 
Parenthood Advocates in 
Missouri mobilize groups to 
address specific issues.

At the beginning of  fall 
semester, we encouraged 
all Washington University 
students to remain engaged 
with the St. Louis commu-
nity, regardless of  the lack 
of  an exciting presidential 
debate on campus. If  that 
hasn’t happened yet, that’s 
OK: This can be your 
chance. Opportunities to 
make a visible, substantial 
difference in the lives of  our 
fellow Missouri residents 
often seem hard to find 
or distant. Whether its 
donating money, calling or 
messaging a representative 
or lending a helping hand at 
local events, now is the time 
to do your part. 



Mudd Field was blan-
keted by snow Saturday 
morning. By afternoon, 
you could see every blade 
of  grass. The phenomenon 
symbolized this past week-
end for the Washington 
University sports teams, 
who saw winter and spring 
collide as six different teams 
saw action. There was a lot 
to take in; so, here’s what 
you may have missed.

Women’s 
basketball
The women’s basketball 

team bounced back from 
an agonizing overtime loss 
last Sunday at New York 
University with two decisive 
home victories against Case 
Western Reserve University 
and Carnegie Mellon 
University to keep its post-
season hopes afloat.

In the first matchup of  
Senior Weekend, the Red 

and Green delivered their 
strongest offensive perfor-
mance of  the season Friday 
in the Field House, scoring 
99 points in a 38-point win 
over Case Western. That 
mark also set Wash. U.’s 
highest margin of  victory 
of  the 2017-18 season.

The red-hot attack was 
spurred by an unlikely 
source: junior swingman 
Caroline Ballard, who 
notched a career-high 16 
points. She was on fire 
from the start, going on a 
personal 13-4 run with the 
score 15-15 midway through 
the first quarter. The other 
Bears fed her the ball as she 
hit four straight threes and 
added a free throw for good 
measure. Ballard added 
another three in the second 
quarter to make it 16 points 
on 5-of-5 three-point shoot-
ing in a sensational first 
half.

The first half  provided all 
the breathing room Wash. 
U. would need, as they 
entered the locker room up 
29. Though Ballard went 
0-for-3 the rest of  the con-
test, another junior, guard 

Katie Claussner, picked 
up the pace with a career 
game of  her own, scoring 
a personal-best 12 points 
in just nine minutes, all in 
the second half. Three other 
Bears scored in double dig-
its as the Red and Green 
walked away with a relax-
ing victory.

Sunday, in the last regu-
lar season home game for 
the senior class, Wash. U. 
against asserted itself  from 
start to finish, outscoring 
Carnegie Mellon in each 
quarter. Decorated senior 
guard Natalie Orr went 
out with a bang, scoring a 
season-high 23 points on 
9-of-15 shooting, includ-
ing 5-of-9 from downtown. 
The quintet moved Orr into 
third place all-time on the 
Wash. U. leaderboard with 
150 made threes.

Fellow senior guard 
Shelby Mann also went out 
with a game to remember, 
dishing out nine assists for 
the best mark of  her career. 
Mann was a late bloomer as 
a Bear, developing greatly as 
a senior after limited play-
ing time her first three years 
at Wash. U. After 17 total 
assists through her junior 
year, Mann has posted 88 
this year, making her first 
career start in January and 
starting every game since.

The Bears travel to No. 11 
University of  Chicago next 
Saturday as they look to 
come up with a key quality 
win in their final audition 
ahead of  the playoffs.

Swimming 
and diving
The Wash. U. swim-

ming and diving team 
competed in their biggest, 
and last, event of  the regu-
lar season this weekend, 
traveling to Atlanta for 
the UAA championships. 
The meet, held over four 
days, was both a chance to 
claim some hardware and 
to clinch qualifying times 
for next month’s NCAA 
championships. 

In terms of  team scores, 

Emory University was 
dominant on the wom-
en’s side, amassing nearly 
double the points of  
second-place New York 
University. Wash. U. fin-
ished in fifth place, though 
that alone does not quite 
tell the whole story of  
their result, as their total of  
1209.5 was only 37 points 
behind NYU.

Despite not registering 
any individual conference 
championships, Wash. U. 
women broke three school 
records at the meet, high-
lighted by senior Niamh 
O’Grady’s second-place 
finish in the 200-yard indi-
vidual medley. Sophomore 
Jenna Wilf  also broke a 
school record in the 100-
yard breaststroke with her 
fifth place finish in the 
event; and the 400 med-
ley relay team of  Wilf, 
O’Grady, senior Nicole 
Zanolli and sophomore 
Mollie Seidner took home 
silver.

The men’s team finished 
third in a field that was also 
topped by Emory. Four 
Wash. U. men secured 
UAA titles, with juniors 
Brandon Lum, Andrew 
Pek, Kevin Van Cleave 
and sophomore Peyton 
Wilson each earning top 
spot. Wilson’s 200-yard 
backstroke win and Van 
Cleave’s win in the 200 
individual medley also 
both broke school records. 

The Bears now have 
one more tune-up meet—
next weekend’s Midwest 
Invitational—before the 
NCAA championships in 
March. While there will 
not be any silverware on 
the line next week, the 
stakes will be high for a 
number of  Wash. U.’s 
swimmers, who only have 
one more chance to swim 
a time in competition that 
will earn them a spot at 
nationals.

Baseball
The baseball Bears had 

a rough opening week-
end, getting swept by No. 

22 University of  Texas 
at Dallas before losing a 
one-run game at Hendrix 
College—with two of  
the three losses in extra 
innings.

The first inning of  open-
ing day couldn’t have gone 
any better, as junior start-
ing pitcher John Howard 
induced an inning-ending 
double play before the Red 
and Green offense loaded 
the bases with no outs. The 
Bears manufactured a run 
on freshman designated 
hitter Johnny LaMantia’s 
sacrifice fly, and one frame 
into the 2018 season, 
Wash. U. had a 1-0 lead.

That lead was tempo-
rarily washed away when 
the Comets pushed across 
a run in the third inning, 
but Howard stranded two 
Comets to keep it knotted 
at one. In the bottom of  the 
fourth, the Bears snatched 
the lead right back on soph-
omore catcher Thomas 
Gardner’s RBI single.

Howard remained mas-
terful through six frames, 
striking out five and walk-
ing just one while exiting 
with a 3-1 lead. That lead 
would get tested quickly, 
as freshman Tim Tague 
allowed a run-scoring dou-
ble before Gardner caught 
the batter-runner stealing 
third to end the top of  the 
seventh.

But the respite was brief, 
as Tague coughed up the 
lead on an RBI single in the 
eighth before a wild pitch 
allowed the Comets to take 
their first advantage of  the 
day. Wash. U. could not 
manage a rally to counter, 
and Texas-Dallas scored 
three insurance runs in the 
ninth to close out the 7-3 
win.

Wash. U.’s luck wasn’t 
much better the next day. 
In his first career start, 
freshman righty Ryan 
Loutos went a fairly effec-
tive four innings, though 
errors led to three unearned 
runs on his ledger. A stable 
of  freshmen and sopho-
mores followed, but they 
weren’t enough to stymy 
the Comets’ high-powered 

offense, which laid 14 runs 
on the Bears. The Red and 
Green managed to push 
three across in the eighth 
for a 14-4 loss.

Later Sunday against 
Hendrix, the Bears again 
got out to a 1-0 lead on 
a LaMantia double, but 
Hendrix answered right 
back in the bottom of  the 
fourth. After Hendrix took 
the lead in sixth, sopho-
more third baseman John 
Brinkman added a clutch 
double of  his own to knot 
things up at two apiece. 
But Hendrix walked off  in 
extras, with Tague picking 
up his second loss of  the 
weekend in the 10th inning.

Next weekend, the 
Red and Green travel to 
Jackson, Miss. for three 
games before returning 
to St. Louis for the home 
opener against Greenville 
University the following 
Wednesday.

Men’s 
tennis

The Wash. U. men’s 
tennis played their last 
indoor warm-up match 
before next weekend’s ITA 
Indoor Nationals, taking 
on Division II Maryville 
in Belleville, Ill. The Bears 
continued their impressive 
record against Division 
II teams; the 8-1 win was 
their fifth-straight over 
schools from the division 
stretching back to last 
season. 

The Bears jumped ahead 
early, sweeping doubles, 
and their dominance con-
tinued through singles. 
Wash. U.’s only loss came 
in a heartbreaker in the 
number two singles spot, 
with sophomore J.J. Kroot 
dropping his match 11-9 in 
a third-set tiebreak. 

The Bears will play 
Division III opposition for 
the first time this season 
in St. Peter, Minn. when 
they take on the No. 11 
University of  Redlands in 
the first round of  indoor 
nationals.

For the past few weeks it 
seemed like a matter of  if, 
not when, the Washington 
University men’s basket-
ball team would clinch the 
UAA title. The moment 
finally came for the Bears 
this Friday, when they 
waltzed to a 101-61 vic-
tory over Case Western 
Reserve University which 
clinched at least a share of  
the University’s 15th UAA 
championship. 

With a chance for a con-
ference title on the line, 
Wash. U. made no mis-
takes and put the game to 
rest early, closing the first 
half  on a 21-3 run, pushing 
their halftime lead to 51-29. 
Senior forward Andrew 
Sanders scored nine in the 
half, but it was a balanced 
attack that did most of  the 
damage, with 10 Bears reg-
istering points in the first 
half.

The second half  saw 
more of  the same. After a 
few quieter scoring games, 
freshman Jack Nolan did 
not miss a single shot 
against Case and finished 
with 19 points. Sophomore 
forward DeVaughn Rucker 
was seemingly able to get to 

the free throw line at will, 
and he scored seven of  his 
career-high 14 points from 
the line. The Bears closed 
out both a 40-point win 
over Case and their second 
straight conference crown.

Business was not quite 
finished for the weekend, 
and the Bears still had to 
play Sunday night against 
a scrappy Carnegie Mellon 
University team, who put 
Wash. U. in the unfamiliar 
position of  being behind on 
the scoreline at halftime. 
The Bears, however, found 
a burst of  energy in the sec-
ond half  to close out the 
penultimate game of  the 
season.

It was a fitting Senior 
Day performance from the 
seniors of  the Wash. U. 
basketball team as Andrew 
Sanders, David Schmelter, 
Kevin Kucera and Jake 
Knupp all dropped double-
digit performances against 
the Tartans. Sanders, 
Schmelter and Kucera 
all tacked 18 points each. 
Schmelter recorded another 
double-double, his ninth 
of  the season, crashing 
the boards for a total of  
14 rebounds while shoot-
ing an efficient 63 percent 
from the field. Kucera was 
automatic from three-point 

range, making six of  his 10 
attempts, and contributed 
nine assists. 

The Tartans came out 
roaring in the first half, 
matching the Bears for pace 
and playing solid defense. 
Zach Howarth was lethal 
from midrange, shooting a 
perfect three-for-three from 
two-point territory, and 
racked 13 crucial points 
for the Tartans. Carnegie’s 
Colin McNeil was all over 
the floor, dropping 13 
points on 66 percent shoot-
ing with two steals to boot.  
At the end of  the half, 
McNeil scored five consec-
utive points while freshman 
guard  Zach Watson hit 
a buzzer beating layup to 
close out the first half  on 
top, 45-39.

Despite Carnegie 
Mellon’s overwhelming 
first half, the Bears man-
aged to stay within striking 
distance. Schmelter was 
a huge presence on the 
glass, rebounding the ball 
seven times. Sanders was 
an offensive and defensive 
presence that the Tartans 
could not deal with, racking 
up 12 points, five rebounds, 
and four assists to pair with 
two steals and a block. 

Down six entering the 
second half, the beginning 

of  the half  went nearly to 
perfection for the Bears. 
For the first five minutes, 
the Wash. U. defense lim-
ited Carnegie Mellon to 
just six points, forcing the 
Tartans to miss shot after 
shot and turn the ball over 
three times during this 
stretch. 

What was a close game 
in the first half  turned 
into a blowout in the sec-
ond. After that opening 
defensive stretch, the Bears 
pushed forward with a 
full head of  steam, with 
all members of  the team 
pouring shots from both 
the paint and three point 
range. Consecutive threes 
from Matt Nester and 
Kevin Kucera eliminated 
any chance of  a Carnegie 
Mellon comeback, with 
Wash. U. taking a com-
manding 17-point lead with 
three minutes left in the 
game. 

With the win against 
Carnegie Mellon, the 
Bears have won 14 games 
straight, and have been 
undefeated in the UAA. 
With 22 regular season 
wins and one game to go, 
the Bears have a chance to 
post their best wins total 
since the 2008-2009 season, 
which ended in a national 

title. 
To get that 23rd win, 

the Bears will need to 
beat rival University of  
Chicago in their home 
gym next Saturday. After 
a 2017 season that saw a 

UAA-championship team 
exit the NCAA tourna-
ment in the second round, 
the Bears will hope that this 
year a conference crown 
leads to a deep run in 
March.
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Champions again: Men’s basketball clinches 15th UAA title
FRANK YANG
STAFF REPORTER

Senior Andrew Sanders shoots the ball in the Bears’ 86-71 
victory over Carnegie Mellon Sunday. With a win Friday at 
Case Western, the Red and Green secure their 15th UAA title.

GRACE BRUTON | STUDENT LIFE

Busy weekend for Bears: Winter, spring sports in action
ROHAN GUPTA AND 
JON LEWIS
SENIOR SPORTS EDITORS

Junior Madeline Homoly looks to pass the ball in the Bears’ 
86-66 victory aganist Carnegie Mellon Sunday. The Bears 
improved to 18-6, and look to end their season on a high note. 

GRACE BRUTON | STUDENT LIFE



Washington University 
Graduate Workers Union 
(WUGWU) is now clas-
sified as a minority union 
because while they receive 
strategizing and mate-
rial support by the Service 
Employees International 
Union Local 1 (SEIU), 
they were not elected by a 
majority bargaining unit. 
As a part of  the union’s 
15-person organizing com-
mittee, graduate student 
Sarah Crosley believes the 
minority union has been a 
successful alternative.

“We pulled the petition at 
the end of  last semester so 
that we didn’t have to con-
tinue fighting Wash. U.’s 
limitless legal support and 
legal resources and opted 
instead to continue build-
ing on the momentum that 
we saw on campus in a 
more direct way,” Crosley 
said. “So we don’t do col-
lective bargaining; we work 
through direct action and 
putting public pressure 
on the University to make 
changes that will better grad-
uate student workers’ lives.”

By Siegel’s estimations, 
40 graduate and under-
graduate students gathered 
outside Brookings Hall with 
their valentines. From there, 
they went to Thorp’s office, 
where the valentines were 
left in front of  his personal 
office door. 

“[Washington University 
Graduate Workers Union] 
had written to me, asking if  
I would be here. I was over 
at the Day of  Discovery and 
Dialogue, so I told them I 
was going to be out of  the 
office all day,” Thorp said. 
“So, I knew they’d be bring-
ing me something, and they 
said it would be valentines.” 

In addition to members of  
WUGWU, allies from the 
undergraduate groups Asian 
Pacific Islanders Demanding 
Justice and Fossil Free 
WashU contributed in 

writing their own valentines 
both advocating for their 
own group’s mission and 
supporting WUGWU.

“Several of  their mem-
bers connected with ours to 
talk about a potential col-
laboration, since we have 
worked together in the 
past,” sophomore and Fossil 
Free WashU member Allie 
Lindstrom said. “[The dem-
onstration] was very simple 
[because] we know that 
we believe in each other’s 
causes as groups.”

WUGWU collected val-
entines in the Danforth 
University Center a week 
before the rally, the same 
day it was announced that 
the healthcare policies of  
graduate students had been 
revised to decrease out-of-
pocket maximums and add 
a subsidized dental insur-
ance policy.

“The Graduate Council 
has been asking for 
improvements in dental 
and vision in the health 
insurance contract for some 
time. The SEIU-represented 
group was also arguing for 
that, so we were getting 
multiple people telling us 
that’s what they wanted,” 
Thorp said. “I think lots 
of  graduate students have 
raised our attention about 
this but certainly the 
collective bargaining pro-
cess—this was very much 
on our radar. So, I’m not 
surprised they’re giving 
themselves credit for it. If  I 
were them, I would be too.”

According to Siegel, this 
“win” is a direct result of  
WUGWU’s direct-action 
campaigning.

“There have been gradu-
ate student groups working 
on insurance since before 
I got to campus, and I’ve 
been here for five years. I’m 
confident that the reason 
these changes are happen-
ing now is because of  our 
graduate student worker 

direct action campaign,” 
Siegel said. “Without all 
this pressure and this spot-
light on graduate student 
issues, there’s really no rea-
son for the administration 
to move forward.”

The next priority, 
according to Siegel, is 
guaranteeing funding for 
students’ summer research. 

“As of  right now, most 
graduate students are left in 
limbo. [So] like even right 
now, it’s mid-February; I 
have no idea how much 
summer funding I’m going 
to get,” Siegel said. “It’s 
really in everyone’s best 
interest to fund us over 
the summer [because] our 
scholarship will be better, 
[and] we’ll make sure that 
we graduate on time, so 
we’re pushing for guaran-
teed funding for all graduate 
students.”

Thorp emphasized that 
graduate students should 
use existing channels of  
communication to effec-
tively advocate for issues 
they feel are important to 
their studies. 

“We look forward to 
engaging with any gradu-
ate student who wants to 
talk with us about that; the 
right thing now is to fig-
ure out the next thing we 
ought to work on,” Thorp 
said. “The formal way to 
do that would be with the 
Graduate Student Council.” 
Although administrators 
have made clear that they 
are open to working with 
graduate students on an 
individual basis, Crosley 
doesn’t believe this is an 
effective way to enact 
change.

“I find it really frustrat-
ing that the University has 
taken this stance, and part 
of  the rationale for forming 
a union is because the real-
ity of  individual students 
coming one-by-one to an 
administrator and saying, 

‘Hey, wouldn’t it be nice 
if  we had vision [insur-
ance]?’ is not something 
that would be productive. 
It doesn’t really create any 
sort of  accountability for 
the administration to actu-
ally make any changes,” 
Crosley said.

Because these channels 
are advisory in nature, they 
are ineffective in producing 

tangible results, according 
to Siegel. 

“They give this sort of  
roundabout answer that 
we need to go through 
established communica-
tion channels, but the entire 
point of  our union and hav-
ing these meetings is that 
those established commu-
nication channels have not 
produced any changes,” 

Siegel said. “What pro-
duces changes is the direct 
action campaigning that 
we’ve been doing. We’ve 
all been doing that for 
years. Established chan-
nels haven’t been working, 
[but] we’ve been getting 
very clear results with these 
direct action campaigns.”

Additional reporting by 
Olivia Szymanski.
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UNION from page 10 

COURTESY OF FOSSIL FREE WASH U

COURTESY OF SARAH SEIGEL 

Top: The Graduate Workers Union delivered Valentine’s Day-themed letters to Provost Holden 
Thorp’s office, demanding what they see as their rights on campus, Wednesday. Bottom: A 
member of the Graduate Workers Union leads a rally in Brookings Quadrangle Feb. 14. 
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